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Training Studies for Leaders of Adults

Training Studies are discussion questions about your job as Leaders of Adults.  These will 
reinforce your learning by encouraging you to reflect on what you have learned and to apply 
them in your situation.  If you wish to write your answers to the questions, you may submit 
them before or after the training course.  If you wish to answer the questions orally, you may 
do so in the presence of your Group Facilitator or any member of the Training staff designated 
by the Course Leader.

1. How can you help achieve the Mission of Scouting?
2. How can you ensure that young people are involved in making decisions about activities
    where they would actively participate in?
3. How do you see yourself in Scouting 5 years hence?
4. What are the stages of the Unit Leader Training Scheme in your NSO?
5. What is the relationship between programme and training?
6. How can you motivate your leaders to stay on in Scouting?
7. How can you project a good and true image of Scouting to your publics?
8. What special innovative Scouting project can you initiate in your institution?
9. What is the most important quality of an effective Scout Leader?  Justify your answer.
10. What is the most significant event happening in your country / society today?  How can
      Scouting play a significant role in this?

Training Assignments 
Training Assignments are practical activities that you can do to prove that you have achieved 
the objectives of the Course.

Review the objectives of the Course (Basic and Advanced). Choose 10 practical objectives and 
show proof (artifacts) that you have attained them.

Identify and complete a self-determined project that will be of benefit to your Scouting position, 
taking account any specialist training need required

1. Formulate the objectives of such a project with your training supervisor or person to whom
    you are responsible, and evaluate the results with them at the conclusion of the project.

2. Demonstrate that the project(s) has (have) been carried out successfully.

If more appropriate, Training Studies answering specific and relevant questions can be 
submitted by the participant to his training supervisor.  These might be more appropriate for a 
participant holding an administrative appointment.
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